Policy No. 5060

Non-Discrimination Policy

It is the policy of the School not to discriminate on the basis of race, color, national origin, religion,
sex, age, disability, genetic information, marital status, veteran status or any other unlawful
criterion or circumstance in any of its employment practices. Such practices include but are not
limited to, recruiting, hiring, placement, retention, promotion or compensation, layoff or
termination, professional development, and performance appraisals.

For qualified individuals with known disabilities, the School shall make reasonable
accommodations for such individuals unless doing so would result in an undue hardship.

To further this policy, the Governing Authority strongly urges all staff members with a question
or concern regarding workplace discrimination to discuss the matter to the Head Administrator or
his/her designee. The Governing Authority prohibits any retaliatory behavior directed against
those that raise concerns or make a report. Anyone who is determined to have discriminated against
others or to have retaliated because another reported discrimination will be disciplined and may be
terminated.

The Governing Authority also encourages all staff members to develop their own personal
commitment to the concepts of equal opportunity described above.

Federal: 42 U.S.C. 1210, 42 U.S.C. 2000, 42 U.S.C. 2000, et. seq.
Ohio: R.C. 4112.02, 4117.17.

Cross Reference: Policy 5050, Equal Opportunity; Policy 3700, Individuals with Disabilities.



